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Key Points of Employee Policy Guidelines of Agricultural

Bank of China
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Agricultural Bank of China Limited ("the Bank") consistently

adheres to the philosophy that the development is for employees,



relies on the employees, with the outcomes shared among the
employees, and continuously improves and upholds the policies
related to the protection of employees' rights and interests.

The Bank has formulated and improved a series of regulations
including the Agricultural Bank of China Employee Recruitment
Management Measures, Agricultural Bank of China Labor Contract
Management Measures, Agricultural Bank of China Supplementary
Medical Insurance Management Measures, as well as the
institutional systems governing selection, appointment, and paid
annual leave, in accordance with laws and regulations such as the
Labor Law of the People’s Republic of China, Labor Contract Law
of the People’s Republic of China, Law on the Protection of Minors
of the People's Republic of China, Social Insurance Law of the
People's Republic of China, and Regulations on Employees' Paid
Annual Leave. These regulations provide detailed rules on the
protection of employees' rights and interests, including recruitment,
occupational health and safeguards, career advancement, and
welfare benefits. The Bank has also formulated the /mplementation
Guidelines on Further Strengthening Employee Care and Support
that outlines specific measures to ensure employee well-being. In
particular, the Bank has developed the Agricultural Bank of China
Rules on the Work of Employees’ Congress and supporting



implementation guidelines, promoting the signing of collective
contracts at branches at all levels to implement employees' rights to
be informed, to participate, to express, and to supervise, thereby
safeguarding their legitimate rights and interests. Furthermore, the
Bank has formulated the Agricultural Bank of China Female
Employee Rights Protection Measures, which explicitly stimulates
that female employees enjoy equal rights with male employees in

economic, political, cultural, labor, and family life aspects.

—. EHTEHE
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The Agricultural Bank of China Employee Recruitment
Management Measures, Agricultural Bank of China Labor Contract
Management Measures, Agricultural Bank of China Supplementary

Medical Insurance Management Measures, and other polices on



employee selection and appointment as well as paid annual leave
shall, in principle, apply to the Bank’s domestic branches at all
levels. The Implementation Guidelines on Further Strengthening
Employee Care and Support, Agricultural Bank of China Rules on
the Work of Employees’ Congress and Agricultural Bank of China
Female Employee Rights Protection Measures shall be implemented
at the Bank’s domestic branches at all levels. Comprehensive

operation subsidiaries are encouraged to implement the policies.

—. BUE#R
II.Policy Guidelines
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The Bank has actively implemented the central government’s
requirements for ensuring the stability of the job market, proactively
undertaken its social responsibilities, strengthened employment
assistance for key population groups, and strived to create extensive

employment opportunities for college graduates under different
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education stages and professional backgrounds. Moreover, the Bank
has maintained its human resource allocation in services in County
Areas in order to attract college graduates native to those areas to
return to work in their hometown.
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The Bank has continued to carry out the "Summer Internship
Program" for colleges and universities nationwide to provide a
platform for students with different professional backgrounds to gain
a deep understanding of the banking business, build up a wealth of
practical experience, and thus promote their professional growth.
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(II) Prohibit Unlawful Labor Practices
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The Bank strictly complies with labor and employment-related

laws and regulations of China, and resolutely opposes and prohibits



any child labor and forced labor. The Bank openly recruits
employees under the principles of fairness and impartiality, prohibits
the imposition of any discriminatory or restrictive clauses based on
ethnicity, race, gender, household registration, religious belief, etc.,
enters into labor contracts with employees in accordance with the
laws, and provides employees with equal opportunities for career
development.
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(IIT) Ensure Pay Parity
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The Bank strictly adheres to relevant laws, regulations and
rules as well as its governance policies, and has established a
standard structured compensation system, where employee
compensation is primarily determined based on factors such as
position value and performance evaluation results, regardless of
gender, age or ethnicity. The Bank ensures full protection of
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employees’ legitimate rights and interests by disbursing social
insurance contributions and housing provident funds and
establishing supplementary medical insurance and enterprise annuity
funds. The Bank’s social insurance coverage rate of employees is
100%. Employees are entitled to statutory holidays, paid annual
leave, and other benefits in accordance with national regulations.
The Bank is rigorously safeguarding employees' rights to rest and
vacation, while actively enhancing care and support for employees.
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(IV) Career Development
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The Bank highly values employees' career development, and is
actively establishing dual career pathways in management and
professional tracks for employees. It has developed relevant policies
and measures, improved qualification criteria, and strictly followed
selection and appointment processes, striving to create a fair and
equitable career development environment with diverse growth

opportunities for employees.
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(V) Employee Care and Support Measures
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The Bank i1s committed to valuing employee satisfaction
equally with customer satisfaction and business development.
Centered around the "Five Employee Care Initiatives" (including
health initiative, career growth initiative, home-building initiative,
workload reduction initiative, and heartwarming initiative), the Bank
has been improving care measures to enhance employees' sense of
fulfillment, happiness, and security. Particularly in the area of
physical and mental well-being, the Bank has provided critical
illness insurance and accidental injury insurance for all employees,
established standardized basic medical examination protocols, and
offered comprehensive mental health services, while regularly

organizing spiritual and cultural activities and continuously



improving work environment and lunch break experience.
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(VD) Responsibilities of the Employees' Congress
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The responsibilities of the Bank's employees' congress include
deliberating and approving collective contract drafts, enterprise
annuity plans, and other matters; reviewing policies and major
initiatives concerning labor remuneration, working hours, rest and
holidays, occupational safety and health, insurance benefits,
employee training, labor discipline, and other issues directly
affecting employees' interests, and giving opinions and suggestions
thereon.
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(VII) Scope of Female Employee Rights Protection
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The Bank ensures that female employees enjoy equal rights
with male employees in political rights, cultural and educational
rights, employment rights, occupational choice rights, right to
receive labor remuneration, right to rest and vacation, right to
occupational safety and health protection, right to vocational skills
training, right to social insurance and welfare benefits, right to
request labor dispute resolution, and other labor rights stipulated by

laws, as well as rights specific to female employees.
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I1I. Operational Mechanisms
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(D Employee Care and Support Mechanism
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The Bank has established an Employee Care and Support
Committee as a deliberative and coordinating body responsible for
overseeing the coordination and implementation of employee care

initiatives across the organization. Its responsibilities include
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coordinating the implementation of the Implementation Guidelines
on Further Strengthening Employee Care and Support, and
executing decisions related to employee care matters from important
meetings. The committee is chaired by a senior executive of the
Bank.
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(I) Enterprise Democratic Management and Collective
Consultation Mechanisms with Employees' Congress as the
Primary Framework
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1. The Bank has included the employees’ congress system into
its Articles of Association and incorporated it into its corporate
governance structure to ensure effective implementation of
democratic management within the corporate governance framework.
The Bank and all of its domestic branches have established
employees’ congress systems. Any policies or major initiatives

concerning employees' occupational safety and health, insurance
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benefits, or other vital interests must undergo strict review by
employees’ congresses.
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2. The Bank has established a collective consultation
mechanism in accordance with laws. First-tier branches conduct
formal consultations with the Bank's employees in a standard
manner, engaging in equal-footing negotiations on matters including
labor remuneration, working hours, rest and leave, occupational
safety and health, vocational training, and insurance benefits.
Collective labor contracts are signed following these consultations.
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(IIT) Protection Mechanism of Rights Specific to Female
Employees
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The Bank signs collective contracts for protection of rights

12



specific to female employees in accordance with laws, and has
implemented the Agricultural Bank of China Female Employee
Rights Protection Measures. Specific provisions are established
regarding female employees' labor remuneration, protection during
the "four physiological periods" (including menstrual period,
pregnancy, postpartum period and lactation period), welfare benefits,
occupational health examinations, prohibited labor categories, and
maternity benefits, to ensure their legitimate rights and special rights

1n accordance with laws.
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Agricultural Bank of China will periodically revise or update
relevant institutional rules in accordance with national policies,
regulatory requirements, industry development and internal

operational needs.
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