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中国农业银行员工政策要点

Key Points of Employee Policy Guidelines of Agricultural
Bank of China

中国农业银行股份有限公司（简称“本行”）始终坚持发展为

了员工、发展依靠员工、发展成果由员工共享，持续完善和维护

员工权益保障相关制度。依据《中华人民共和国劳动法》、《中

华人民共和国劳动合同法》、《中华人民共和国未成年人保护法》、

《中华人民共和国社会保险法》、《职工带薪年休假条例》等法

律法规及有关政策制度要求，制定并完善《中国农业银行员工招

聘管理办法》、《中国农业银行劳动合同管理办法》、《中国农

业银行补充医疗保险管理办法》、选拔选聘及带薪年休假等一系

列相关制度，对员工招聘、职业健康保障、职务晋升以及福利待

遇等员工权益保障做出详细规定。制定《关于进一步加强员工关

心关爱工作的实施意见》，明确员工关爱保障举措。制定《中国

农业银行职工代表大会工作规定》及配套制度，推动各级分支机

构签订集体合同，落实员工知情权、参与权、表达权和监督权，

保障员工合法权益。制定《中国农业银行女员工权益保障办法》，

明确女员工在经济、政治、文化、劳动、家庭生活等方面享有与

男员工平等的权利。

Agricultural Bank of China Limited ("the Bank") consistently

adheres to the philosophy that the development is for employees,
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relies on the employees, with the outcomes shared among the

employees, and continuously improves and upholds the policies

related to the protection of employees' rights and interests.

The Bank has formulated and improved a series of regulations

including the Agricultural Bank of China Employee Recruitment

Management Measures, Agricultural Bank of China Labor Contract

Management Measures, Agricultural Bank of China Supplementary

Medical Insurance Management Measures, as well as the

institutional systems governing selection, appointment, and paid

annual leave, in accordance with laws and regulations such as the

Labor Law of the People's Republic of China, Labor Contract Law

of the People's Republic of China, Law on the Protection of Minors

of the People's Republic of China, Social Insurance Law of the

People's Republic of China, and Regulations on Employees' Paid

Annual Leave. These regulations provide detailed rules on the

protection of employees' rights and interests, including recruitment,

occupational health and safeguards, career advancement, and

welfare benefits. The Bank has also formulated the Implementation

Guidelines on Further Strengthening Employee Care and Support

that outlines specific measures to ensure employee well-being. In

particular, the Bank has developed the Agricultural Bank of China

Rules on the Work of Employees’ Congress and supporting
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implementation guidelines, promoting the signing of collective

contracts at branches at all levels to implement employees' rights to

be informed, to participate, to express, and to supervise, thereby

safeguarding their legitimate rights and interests. Furthermore, the

Bank has formulated the Agricultural Bank of China Female

Employee Rights Protection Measures, which explicitly stimulates

that female employees enjoy equal rights with male employees in

economic, political, cultural, labor, and family life aspects.

一、适用范围

I. Scope of Application

《中国农业银行员工招聘管理办法》、《中国农业银行劳动

合同管理办法》、《中国农业银行补充医疗保险管理办法》、选

拔选聘及带薪年休假等一系列相关制度原则上适用于本行境内

各级分支机构。《关于进一步加强员工关心关爱工作的实施意

见》、《中国农业银行职工代表大会工作规定》和《中国农业银

行女员工权益保障办法》适用于本行境内各级机构，综合化子公

司可参照执行。

The Agricultural Bank of China Employee Recruitment

Management Measures, Agricultural Bank of China Labor Contract

Management Measures, Agricultural Bank of China Supplementary

Medical Insurance Management Measures, and other polices on



4

employee selection and appointment as well as paid annual leave

shall, in principle, apply to the Bank’s domestic branches at all

levels. The Implementation Guidelines on Further Strengthening

Employee Care and Support, Agricultural Bank of China Rules on

the Work of Employees’ Congress and Agricultural Bank of China

Female Employee Rights Protection Measures shall be implemented

at the Bank’s domestic branches at all levels. Comprehensive

operation subsidiaries are encouraged to implement the policies.

二、政策概述

II.Policy Guidelines

（一） 就业帮扶

(I) Employment Assistance

本行积极贯彻落实中央稳就业工作要求，主动承担社会责

任，加强重点群体就业帮扶，努力为不同学历阶段、专业背景的

高校毕业生提供广泛就业空间。保持对三农县域地区的人力资源

投入力度，吸引当地生源毕业生返乡就业。

The Bank has actively implemented the central government’s

requirements for ensuring the stability of the job market, proactively

undertaken its social responsibilities, strengthened employment

assistance for key population groups, and strived to create extensive

employment opportunities for college graduates under different
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education stages and professional backgrounds. Moreover, the Bank

has maintained its human resource allocation in services in County

Areas in order to attract college graduates native to those areas to

return to work in their hometown.

持续面向全国高校广泛开展“暑期实习生计划”，为不同专业

背景的学生提供深入了解银行业务、积累实践经验的平台，助力

青年人才职业成长。

The Bank has continued to carry out the "Summer Internship

Program" for colleges and universities nationwide to provide a

platform for students with different professional backgrounds to gain

a deep understanding of the banking business, build up a wealth of

practical experience, and thus promote their professional growth.

（二） 禁止非法用工行为

(II) Prohibit Unlawful Labor Practices

本行严格按照国家劳动用工相关法律法规，坚决反对并禁止

任何雇佣童工和强迫劳动等行为，公开招聘员工，坚持公平公正

原则，杜绝设置民族、种族、性别、户籍、宗教信仰等歧视性或

限制性条款，依法与员工订立劳动合同，为员工提供平等的职业

发展机会。

The Bank strictly complies with labor and employment-related

laws and regulations of China, and resolutely opposes and prohibits
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any child labor and forced labor. The Bank openly recruits

employees under the principles of fairness and impartiality, prohibits

the imposition of any discriminatory or restrictive clauses based on

ethnicity, race, gender, household registration, religious belief, etc.,

enters into labor contracts with employees in accordance with the

laws, and provides employees with equal opportunities for career

development.

（三） 同工同酬

(III) Ensure Pay Parity

本行严格遵循有关法律法规、监管规定及本行公司治理要

求，构建制度化、规范化的薪酬体系。员工薪酬主要基于岗位价

值、绩效考核结果等因素核定，与性别、年龄、民族等无关。充

分保障员工合法权益，为员工缴纳社会保险、公积金，建立补充

医疗保险、企业年金，员工社会保险覆盖率 100%。员工按照国

家规定享受法定节假日、带薪年休假等，充分维护员工休息休假

权利，加强对员工的关心关爱。

The Bank strictly adheres to relevant laws, regulations and

rules as well as its governance policies, and has established a

standard structured compensation system, where employee

compensation is primarily determined based on factors such as

position value and performance evaluation results, regardless of

gender, age or ethnicity. The Bank ensures full protection of
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employees’ legitimate rights and interests by disbursing social

insurance contributions and housing provident funds and

establishing supplementary medical insurance and enterprise annuity

funds. The Bank’s social insurance coverage rate of employees is

100%. Employees are entitled to statutory holidays, paid annual

leave, and other benefits in accordance with national regulations.

The Bank is rigorously safeguarding employees' rights to rest and

vacation, while actively enhancing care and support for employees.

（四） 职业发展

(IV) Career Development

本行高度重视员工职业发展，积极构建管理、专业“双通道”，

建立健全相关制度办法，完善任职资格条件，严格选拔任用程序，

为员工提供公平公正的职业发展环境和多样化的职业发展机会。

The Bank highly values employees' career development, and is

actively establishing dual career pathways in management and

professional tracks for employees. It has developed relevant policies

and measures, improved qualification criteria, and strictly followed

selection and appointment processes, striving to create a fair and

equitable career development environment with diverse growth

opportunities for employees.
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（五） 员工关爱保障举措

(V) Employee Care and Support Measures

本行始终坚持将员工满意摆在与客户满意、业务发展同等重

要的地位，以员工关爱“五项行动”（员工健康行动、员工成长行

动、家园建设行动、员工减负行动、员工暖心行动）为抓手，不

断深化各项关爱举措，提升员工获得感、幸福感和安全感。尤其

是身心健康方面，本行为全体员工购买重大疾病保险和意外伤害

保险，明确员工基本体检目录，为员工提供全方位心理健康服务，

持续丰富员工精神文化生活，不断改善员工工作环境，提升午餐、

午休质量。

The Bank is committed to valuing employee satisfaction

equally with customer satisfaction and business development.

Centered around the "Five Employee Care Initiatives" (including

health initiative, career growth initiative, home-building initiative,

workload reduction initiative, and heartwarming initiative), the Bank

has been improving care measures to enhance employees' sense of

fulfillment, happiness, and security. Particularly in the area of

physical and mental well-being, the Bank has provided critical

illness insurance and accidental injury insurance for all employees,

established standardized basic medical examination protocols, and

offered comprehensive mental health services, while regularly

organizing spiritual and cultural activities and continuously
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improving work environment and lunch break experience.

（六） 职工代表大会职权

(VI) Responsibilities of the Employees' Congress

本行职工代表大会职权包括：审议通过集体合同草案、企业

年金方案等事项；审议有关劳动报酬、工作时间、休息休假、劳

动安全卫生、保险福利、职工培训、劳动纪律等涉及职工切身利

益的规章制度或重大事项方案，提出意见和建议等。

The responsibilities of the Bank's employees' congress include

deliberating and approving collective contract drafts, enterprise

annuity plans, and other matters; reviewing policies and major

initiatives concerning labor remuneration, working hours, rest and

holidays, occupational safety and health, insurance benefits,

employee training, labor discipline, and other issues directly

affecting employees' interests, and giving opinions and suggestions

thereon.

（七） 女员工权益保障范畴

(VII) Scope of Female Employee Rights Protection

本行保障女员工享有与男员工平等的政治权利、文化教育权

利、就业权和选择职业的权利、取得劳动报酬的权利、休息休假

的权利、获得劳动安全卫生保护的权利、接受职业技能培训的权

利、享受社会保险和福利的权利、提请劳动争议处理的权利、法

律规定的其他劳动权利等；以及特殊权益。



10

The Bank ensures that female employees enjoy equal rights

with male employees in political rights, cultural and educational

rights, employment rights, occupational choice rights, right to

receive labor remuneration, right to rest and vacation, right to

occupational safety and health protection, right to vocational skills

training, right to social insurance and welfare benefits, right to

request labor dispute resolution, and other labor rights stipulated by

laws, as well as rights specific to female employees.

三、工作机制

III.Operational Mechanisms

（一） 员工关心关爱工作机制

(I) Employee Care and Support Mechanism

本行设立员工关心关爱委员会，作为议事协调机构，负责全

行员工关心关爱工作的统筹协调、推进落实，具体职责包括协调

落实《关于进一步加强员工关心关爱工作的实施意见》及相关重

要会议中关于员工关心关爱工作的部署等。委员会成员主任委员

由行级领导担任。

The Bank has established an Employee Care and Support

Committee as a deliberative and coordinating body responsible for

overseeing the coordination and implementation of employee care

initiatives across the organization. Its responsibilities include
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coordinating the implementation of the Implementation Guidelines

on Further Strengthening Employee Care and Support, and

executing decisions related to employee care matters from important

meetings. The committee is chaired by a senior executive of the

Bank.

（二） 以职工代表大会为基本形式的企业民主管理和集

体协商机制

(II) Enterprise Democratic Management and Collective

Consultation Mechanisms with Employees' Congress as the

Primary Framework

1.本行将职工代表大会制度写入《公司章程》，融入公司治

理，保证民主管理在法人治理结构中有效发挥作用。本行及境内

各级机构职代会建制率 100%，涉及员工劳动安全卫生、保险福

利等切身利益的规章制度或重大事项方案，必经职代会严格审

议。

1. The Bank has included the employees’ congress system into

its Articles of Association and incorporated it into its corporate

governance structure to ensure effective implementation of

democratic management within the corporate governance framework.

The Bank and all of its domestic branches have established

employees’ congress systems. Any policies or major initiatives

concerning employees' occupational safety and health, insurance
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benefits, or other vital interests must undergo strict review by

employees’ congresses.

2. 本行依法建立集体协商制度，各一级分行均与本行职工

规范召开协商会议，就劳动劳动报酬、工作时间、休息休假、劳

动安全卫生、职业培训、保险福利等事项进行平等协商，签订集

体合同。

2. The Bank has established a collective consultation

mechanism in accordance with laws. First-tier branches conduct

formal consultations with the Bank's employees in a standard

manner, engaging in equal-footing negotiations on matters including

labor remuneration, working hours, rest and leave, occupational

safety and health, vocational training, and insurance benefits.

Collective labor contracts are signed following these consultations.

（三） 女员工特殊权益保障机制

(III) Protection Mechanism of Rights Specific to Female

Employees

本行依法签订女职工权益保护专项集体合同，落实《中国农

业银行女员工权益保障办法》，就女职工劳动报酬、“四期”（经

期、孕期、产期、哺乳期）保护、福利待遇、职业健康检查、禁

忌从事劳动范围、生育保障等事项作出具体约定，依法保障女职

工合法权益和特殊权益。

The Bank signs collective contracts for protection of rights
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specific to female employees in accordance with laws, and has

implemented the Agricultural Bank of China Female Employee

Rights Protection Measures. Specific provisions are established

regarding female employees' labor remuneration, protection during

the "four physiological periods" (including menstrual period,

pregnancy, postpartum period and lactation period), welfare benefits,

occupational health examinations, prohibited labor categories, and

maternity benefits, to ensure their legitimate rights and special rights

in accordance with laws.

本行结合国家政策、监管要求，行业发展实际及内部管理需

要，适时对相关制度进行修订、更新。

Agricultural Bank of China will periodically revise or update

relevant institutional rules in accordance with national policies,

regulatory requirements, industry development and internal

operational needs.


	中国农业银行员工政策要点
	Key Points of Employee Policy Guidelines of Agricu
	一、适用范围
	I.Scope of Application
	二、政策概述
	II.Policy Guidelines
	（一）就业帮扶
	(I)Employment Assistance
	（二）禁止非法用工行为
	(II)Prohibit Unlawful Labor Practices
	（三）同工同酬
	(III)Ensure Pay Parity
	（四）职业发展
	(IV)Career Development
	（五）员工关爱保障举措
	(V)Employee Care and Support Measures
	（六）职工代表大会职权
	(VI)Responsibilities of the Employees' Congress
	（七）女员工权益保障范畴
	(VII) Scope of Female Employee Rights Protection

	三、工作机制
	III.Operational Mechanisms
	（一）员工关心关爱工作机制
	(I)Employee Care and Support Mechanism
	（二）以职工代表大会为基本形式的企业民主管理和集体协商机制
	(II)Enterprise Democratic Management and Collective Co
	（三）女员工特殊权益保障机制
	(III)Protection Mechanism of Rights Specific to Female 


