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Key Points of Anti-Bribery and Anti-Corruption

Policy of Agricultural Bank of China
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Agricultural Bank of China Limited (*'the Bank™) continues
to improve anti-corruption related policies. The Bank developed
the Code of Conduct for Employees of Agricultural Bank of
China, and ensures that employees understand and comply with
the code through continuous education and training, so as to
enhance their professional ethics and operational efficiency. The
Measures for Risk Prevention and Control of Criminal Cases
has been formulated to reinforce the main responsibility for case
prevention of entities at all levels and improve the

comprehensive prevention and control mechanism of case risks.



Relevant policies and rules such as the Centralized Procurement
Management Measures of Agricultural Bank of China and the
Centralized Procurement Operating Procedures of Agricultural
Bank of China have been formulated, which clarify the
requirements for anti-bribery and anti-corruption in business
processes. The Measures for the Administration of Related Party
Transactions, the Detailed Implementation Rules for the
Administration of Related Party Transactions, and the Measures
for the Administration of the Behavior of Financial Market
Business Transactions have been formulated to subject power to

policy constraints.
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I. Scope of Application
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The Code of Conduct for Employees of Agricultural Bank
of China applies to Agricultural Bank of China Limited. The

Measures for Risk Prevention and Control of Criminal Cases



applies to all domestic entities of the Bank. The Measures for
the Administration of Related Party Transactions applies to all
domestic and overseas entities of the Bank. The Centralized
Procurement Management Measures of Agricultural Bank of
China applies to all domestic entities of the Bank. The
Centralized Procurement Operating Procedures of Agricultural
Bank of China applies to the Head Office of the Bank and
domestic tier-1 and tier-2 branches. The Detailed Rules on the
Management of Supplier Misconducts in Centralized
Procurement of Agricultural Bank of China applies to all

domestic entities of the Bank.
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I1. General Principles and Requirements
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1. Employees shall submit report, recuse themselves from,
and obtain approval in accordance with policies for business
management activities involving their own interests or those of
their spouses, parents, adult children, siblings, and other related
parties, such as credit financing, fund transactions, asset

disposal, centralized procurement, infrastructure construction



and renovation, and the selection and appointment of officials,
as well as other related-party transactions and internal
transactions.
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2. Employees are prohibited from the following activities:
exploiting their positions and work privileges for benefit
transfer; organizing private lending, acting as financial
intermediaries, or running businesses; holding concurrent
positions or receiving remuneration in other for-profit
organizations without the permission of Agricultural Bank of
China.
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3. Employees shall establish proper business relationships
with customers, suppliers, other business counterparts, and other
partners. It is prohibited to obtain an unfair competitive
advantage by providing improper benefits to customers,

partners, regulatory authorities, and their staff.
4. RIEdaEME L ES P EE AL, 8K



FAELR ZATH. MEUEM AR, X | F
RS H . bk, ZMELLEERBE LT LT
[ B AL o

4. Employees shall maintain integrity and ethics in social
interactions and business activities, and consciously resist
improper transactions. It is strictly prohibited to solicit or accept
bribes, or seek improper benefits in any form. Employees are
forbidden from receiving or giving gifts that exceed the value
allowed by law and commercial customs.
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5. Employees shall resolutely resist hedonism and
extravagance. When participating in official activities such as
meetings, investigations, and business trips, they shall strictly
comply with policies on accommodation, meals, and travel
expenses, keep accommodation and meals simple, and avoid any
wasteful expenditure.
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6. It is strictly prohibited to use public funds for internal
visits, gift-giving, banquets, entertainment, travel, or other

similar activities.



=, ERXRETBEEXK
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(1) Personnel Appointment and Removal
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The Bank has established a sound recusal system,
specifying requirements for recusal in personnel appointment
and business operations, to ensure employees perform their
duties impartially and maintain professional integrity. In
processes such as employee promotion, transfer, and
recruitment, it is strictly prohibited to create new situations
requiring recusal; when employees are involved in key
businesses activities that concern themselves, their relatives, or
other parties that may affect the impartial performance of their
duties, such as evaluation of officials, appointment and removal,
rewards and punishments, assignment, and recruitment, they are
strictly prohibited from exerting any influence in any way. For

violations of the recusal system, disciplinary actions shall be



carried out in accordance with policies and disciplines to strictly
prevent potential risks.
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(1) Procurement
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The Bank has established a fair, clean and efficient
centralized procurement management system to ensure that anti-
corruption policies cover all centralized procurement projects
and participating suppliers. At the supplier qualification stage,
prohibitive criteria such as illegal and dishonest behaviors,
involvement in corruption, inclusion in the Bank's exclusion list,
and specific conflict-of-interest relationships are included. The
Bank also prevents collusion among related suppliers, requires
suppliers to sign integrity commitment letters; and strengthens
communication and coordination with audit and supervision
departments, take measures to ban suppliers who engage in
collusion, bribery or provision of other improper interests, and

publicly disclose such actions.
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1. To strengthen the Bank's centralized procurement
management, standardize centralized procurement practices, and
improve centralized procurement efficiency, the Bank developed
the Centralized Procurement Management Measures of
Agricultural Bank of China based on relevant national laws and
regulations on bidding and tendering, and the Interim Provisions
on the Centralized Procurement Management of State-owned
Financial Enterprises issued by the Ministry of Finance. To
standardize the operational processes and clarify work
requirements for centralized procurement projects, the Bank
developed the Centralized Procurement Operating Procedures
of Agricultural Bank of China based on relevant national laws
and regulations, supervisory requirements, and the Centralized
Procurement Management Measures of Agricultural Bank of
China, putting forward the following requirements:
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(1) The qualification criteria for suppliers shall be
commensurate with the requirements of the project. They should
not be tailored for specific suppliers, and unreasonable
conditions should not be used to restrict and exclude suppliers.
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(2) Personnel related to centralized procurement shall not
have private contact with suppliers, nor accept banquets, gifts,
or any other improper benefits from suppliers.
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(3) Before the completion of each stage of centralized
procurement process, personnel involved in centralized
procurement shall keep confidential any information that may
affect the fairness and impartiality of centralized procurement.
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(4) Personnel involved in centralized procurement shall
take the initiative to recuse themselves from centralized

procurement activities involving themselves, their spouses,



children, other close relatives, or other related parties. They
shall not wuse their position to facilitate the business,
transactions, or other activities of themselves or related parties
for improper benefits, or have improper financial transactions or
benefit transfers with suppliers.
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2. To strengthen the Bank's management of centralized
procurement suppliers, ensure the standardized and orderly
centralized procurement activities, and prevent and address
supplier misconduct, the Bank developed the Detailed Rules on
the Management of Supplier Misconducts in Centralized
Procurement of Agricultural Bank of China based on the
Centralized Procurement Management Measures of Agricultural
Bank of China.
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(1) Where a supplier engages in bid rigging or collusive
bidding; offers bribes or transfers other improper benefits to
relevant departments or personnel of the Bank, procurement

agencies, or members of the bid evaluation (review) committee,
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it shall be considered as a major misconduct.
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(2) Where a procurement agency accepts bribes from
suppliers or obtains other improper benefits transferred by
suppliers; colludes with suppliers to manipulate procurement
results; imposes differential treatment or discriminatory
treatment against suppliers with unreasonable conditions; or
discloses procurement plans, procurement documents,
information on potential suppliers, expert information, bid
evaluation (review) results, or other relevant information that
may affect the fairness and impartiality of procurement, it shall
be considered as a major misconduct.
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(3) For suppliers who engage in major misconduct, the
following penalties shall be imposed: they will be prohibited
from participation in any procurement activities for one to three
years, contracts will be terminated in accordance with the law,

and:
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o No new procurement contracts shall be signed.
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®  The shortlisted qualification shall be cancelled in
accordance with the contract terms, procurement from the
supplier shall be halted, and the qualified products shall be
delisted. If there is no alternative supplier, a transition period
may be set to meet business needs, but the transition period shall
not exceed 6 months.
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o During the ban period, the supplier and its
products/services shall be prohibited from participating in
centralized procurement projects across the Bank. In serious
cases, the ban may be permanent.
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(111) Credit

AAT ™ 5 18 5 AU I s A 5 8 KRR, R R o
K, BHFRARNEMFRLZEREEZTHFEEX, UX
BAGT, et K BERER, ZXTIRTHAHA. M
ERAHARMERREY, FRETREXEEMRE, U
FREGRAERE. RTESAEELTEX:

12



The Bank strictly prevents bribery and corruption risks in
the credit sector, and fully implements the decisions and
arrangements of the Central Committee of the Communist Party
of China and the State Council, as well as the work requirements
of the Central Commission for Discipline Inspection and the
National Supervisory Commission. Guided by the Party's
leadership, the Bank has consistently advanced anti-corruption
and integrity initiatives, establishing a well-defined and
mutually restraining internal control framework, and continued
to carry out relevant supervision and inspections to ensure the
effectiveness of controls. Employees shall strictly meet the
following requirements:
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1. Credit business personnel should consciously adhere to
relevant national economic and financial policies, handle credit
business transactions in strict compliance with national laws and
regulations and the policies of Agricultural Bank of China, abide
by professional ethics, and fulfill their job responsibilities
diligently. All forms of illegal, disciplinary and regulatory
violations are strictly prohibited.
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2. Carry out due diligence in strict accordance with
policies, carefully verify the customer's production and
operation as well as financial status, and obtain true,
comprehensive and objective information about customers,
businesses, and guarantees. It is strictly prohibited to fail to
verify information in accordance with policies or blindly trust
materials provided by customers or intermediary institutions, to
tacitly allow or assist customers or intermediary institutions to
forge documents, or to avoid addressing major issues and
conceal potential risks. Customer admission standards must be
strictly adhered to, and it is strictly prohibited to relax these
standards in violation of policies. It is strictly prohibited to
process loans under someone else's name, or to meet customers
privately for non-official purposes. It is strictly prohibited to
solicit or accept bribes from customers.
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3. Carry out review and approval in strict accordance with

mF
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policies. Rigorously review the legality, compliance, safety and
profitability of credit business. It is strictly prohibited from
concealing credit business risks and major issues. The principle
of separating loan review and loan approval must be adhered to,
and the recusal management requirements and the separation of
incompatible positions must be strictly enforced. The review and
approval process must be conducted with transparency and
openness, and review and approval personnel shall not meet
customers privately, nor accept internal public relations
activities, gifts or banquets that may affect the impartial
execution of their duties. Independence in the review and
approval process must be maintained, and any intervention in,
instruction to, or compliance with unauthorized directives
regarding loan review processes is strictly prohibited. The loan
review meeting and joint review meeting shall comprehensively

and objectively deliberate on the risks and benefits of credit
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business, and the meeting chair shall not make guiding
statements on the matters under review. Follow the approval
procedures as prescribed. Any overstepping of authority
(explicit or disguised), or reversal/subversion of due process is
expressly prohibited.
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4. Strengthen the review of credit utilization. It is strictly
prohibited to issue credit in violation of policies to customers
who fail to meet eligibility criteria or pose significant risks.
Strictly implement the requirements for loan disbursement
review and collateral documentation. It is strictly prohibited for
client managers to handle all aspects of the process alone,
preventing the non-implementation of credit disbursement
conditions, as well as the risks of false guarantees and false
collateral. Strengthen guarantee management by conducting

thorough collateral verification, prudent value reassessment. It is
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prohibited to use or release mortgages (pledges) or margin
deposits in violation of policies, or replace or terminate
guarantees improperly. Strictly review the purpose and flow of
credit funds. Any instruction, cooperation, or tacit approval of
client fund misappropriation is prohibited. Strictly carry out
ongoing monitoring and risk early warning resolution,
preventing concealment of material risks, falsified risk

verification, submission of false information, or delayed risk

mitigation.
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5. Strictly implement the credit business recusal system. It
is strictly prohibited to issue credit loans to related parties in
violation of policies. The conditions for issuing secured loans to
related parties shall not be more favorable than those for similar
loans to other borrowers.
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(1V) Public Welfare Donations
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The Bank's public welfare donations strictly comply with
national laws, regulations and policies, as well as the Bank's
relevant management rules, and when implementing such
donations, the Bank follows approval procedures to ensure
standard operations and transparent disclosure of donation
information. Once a public welfare donation project is approved,
it must be implemented in strict accordance with the donation
plan and donation agreement. No unit or individual has the
authority to arbitrarily change the nature and purpose of the
donated assets, retains or misappropriate the donated funds or
materials in any way, or seek improper personal benefits through
donations. In the event of misappropriation, embezzlement or
other misuse of donated funds and materials, the responsible
parties shall be subject to disciplinary action and penalties.
Cases involving suspected criminal conduct shall be referred to
judicial authorities for criminal liability investigation in

accordance with the law.
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(1) Organizational Support
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Anti-bribery and anti-corruption efforts are jointly
supervised by the Bank's Board of Directors, the Board of
Supervisors, and senior management, and the Bank works
closely with public authorities to ensure that these efforts are
implemented appropriately and effectively. The Bank clearly
defines the responsibilities of the Board of Directors, the Board
of Supervisors, and senior management in the prevention and
control of criminal cases involving bribery and corruption. The
Board of Directors bears the ultimate responsibility for case risk

prevention and control, the Board of Supervisors, supervisors or
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the supervisory organization bears the execution responsibility
for case risk prevention and control, and senior management is
responsible for the execution of case risk prevention and control.
We strictly implemented the reporting system for personal
matters of leaders and regulations on job rotation, duty
avoidance, part-time job management, and private overseas
trips, and regulated the business activities of the spouses and
children of leaders, as well as their children's spouses.
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(11) Training on Integrity and Compliance
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The Bank continuously strengthens integrity culture in the
new era, actively cultivates and practices the principle of
"integrity, honesty and upright conduct”. The Bank issued the
Guiding Opinions on Strengthening Integrity Culture, and
regularly organizes a series of integrity culture activities
covering the whole Bank with well-developed activity

implementation plans, clear work objectives, and innovative
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promotional formats and channels, to enhance the integrity
awareness of all officials and employees, and foster a sound
environment for ethical business practices. The Bank give full
play to the roles of Party, youth leagues and mass organizations,
and incorporate integrity culture development into the broader
framework of Party conduct improvement and an anti-
corruption efforts.
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The Bank has organized a variety of integrity education
activities, including compliance promotion, warning education,
and integrity and compliance training sessions, covering all
institutions, directors, management personnel, and employees.
To strengthen education on Party conduct and clean governance,
the Bank has organized special training sessions on full and
rigorous Party self-governance, and provided tiered and
classified training for Party affairs officials across branches. The
Head Office has organized training on full and rigorous Party

self-governance and Party conduct improvement for Party

21



affairs officials from directly managed units, extending the
training to Party secretaries of tier-2 branches. The Bank has
also organized entities at all levels and business lines to
extensively carry out compliance culture trainings on the Code
of Conduct for Employees of Agricultural Bank of China.
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In the new employee training program, the Bank has
specifically set up courses on the Interpretation of the
Regulations of the Communist Party of China on Disciplinary
Sanctions and Integrity Warning education, and on the
Agricultural Bank of China's Employee Code of Conduct and
Violations Handling Measures. The New Employee Orientation
Manual includes the Guidelines for the Conduct Management of
Bank Employees, alongside the Bank's Code of Conduct for
Employees of Agricultural Bank of China and Employee
Violations Handling Measures. The Bank's anti-corruption

policies also cover suppliers, with ongoing supervision,
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inspection, and ethics training. The Bank requires suppliers to
sign integrity commitment letters, issues risk alerts to non-
compliant suppliers in a timely manner, and follows up on the
progress of remediation.
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(111) Employee Conduct Management
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Employees shall comply with, study, abide by and apply
the law, firmly establishing legal awareness and legal thinking,
and forming good legal habits, such as handling affairs
according to the law, seeking legal solutions when encountering
issues, solving problems through legal means, and resolving
conflicts by relying on the law, to promote the construction of a
law-based Agricultural Bank of China.
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Employees shall firmly establish the concept that violations
mean risks and compliance creates value, always adhere to the
risk-based and compliance-first approaches, fully understand the

compliance requirements for their positions, continuously
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enhance global compliance awareness, and consciously abide by
laws, regulations, standards, and the internal policies of
Agricultural Bank of China.
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Employees shall consciously resist and strictly refrain from
participating in illegal activities such as illegal fund-raising,
underground banking, money laundering, commercial bribery,
insider trading, and market manipulation. Participation in
activities related to prostitution, gambling, drugs, and organized
crime is strictly prohibited. They should always hold themselves
to the highest moral standards and, under no circumstances,

pursue interests at the cost of violating laws and regulations.
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Agricultural Bank of China will timely revise or update
relevant policies in accordance with national policies, regulatory
requirements, industry development, and internal operational

needs.
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