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中国农业银行反贿赂反贪腐政策要点

Key Points of Anti-Bribery and Anti-Corruption
Policy of Agricultural Bank of China

中国农业银行股份有限公司（简称“本行”）持续完善反

腐败相关制度。制定《中国农业银行员工行为守则》，通

过持续教育和培训，确保员工理解和遵守，提升职业道德

水平和运营效率。制定《涉刑案件风险防控管理办法》，

压实各级机构案防主体责任，健全案件风险全链条防控机

制。制定《中国农业银行集中采购管理办法》、《中国农

业银行集中采购操作规程》等相关制度和规范性文件，在

业务流程中明确反贿赂、反贪污要求。制定《关联交易管

理办法》、《关联交易管理实施细则》、《金融市场业务

交易人员行为管理办法》等，将权力置于制度的约束之下。

Agricultural Bank of China Limited ("the Bank") continues

to improve anti-corruption related policies. The Bank developed

the Code of Conduct for Employees of Agricultural Bank of

China, and ensures that employees understand and comply with

the code through continuous education and training, so as to

enhance their professional ethics and operational efficiency. The

Measures for Risk Prevention and Control of Criminal Cases

has been formulated to reinforce the main responsibility for case

prevention of entities at all levels and improve the

comprehensive prevention and control mechanism of case risks.
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Relevant policies and rules such as the Centralized Procurement

Management Measures of Agricultural Bank of China and the

Centralized Procurement Operating Procedures of Agricultural

Bank of China have been formulated, which clarify the

requirements for anti-bribery and anti-corruption in business

processes. The Measures for the Administration of Related Party

Transactions, the Detailed Implementation Rules for the

Administration of Related Party Transactions, and the Measures

for the Administration of the Behavior of Financial Market

Business Transactions have been formulated to subject power to

policy constraints.

一、适用范围

I. Scope of Application

《中国农业银行员工行为守则》适用于中国农业银行

集团。《涉刑案件风险防控管理办法》适用于本行境内各

级机构。《关联交易管理办法》适用于本行境内外各级机

构。《中国农业银行集中采购管理办法》适用于本行境内

各级机构。《中国农业银行集中采购操作规程》适用于本

行总行及境内一级、二级分行。《中国农业银行集中采购

供应商不良行为管理细则》适用于本行境内各级机构。

The Code of Conduct for Employees of Agricultural Bank

of China applies to Agricultural Bank of China Limited. The

Measures for Risk Prevention and Control of Criminal Cases
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applies to all domestic entities of the Bank. The Measures for

the Administration of Related Party Transactions applies to all

domestic and overseas entities of the Bank. The Centralized

Procurement Management Measures of Agricultural Bank of

China applies to all domestic entities of the Bank. The

Centralized Procurement Operating Procedures of Agricultural

Bank of China applies to the Head Office of the Bank and

domestic tier-1 and tier-2 branches. The Detailed Rules on the

Management of Supplier Misconducts in Centralized

Procurement of Agricultural Bank of China applies to all

domestic entities of the Bank.

二、总体原则及要求

II. General Principles and Requirements

1. 员工对涉及本人、配偶、父母、成年子女及兄弟姐

妹等利益相关方的授信融资、资金交易、资产处置、集中

采购、基建装修、干部选拔任免等经营管理活动，以及其

他关联交易和内部交易，应按规定报告、回避、审批。

1. Employees shall submit report, recuse themselves from,

and obtain approval in accordance with policies for business

management activities involving their own interests or those of

their spouses, parents, adult children, siblings, and other related

parties, such as credit financing, fund transactions, asset

disposal, centralized procurement, infrastructure construction
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and renovation, and the selection and appointment of officials,

as well as other related-party transactions and internal

transactions.

2. 禁止利用职务和工作便利进行利益输送。不得组织

民间借贷、充当资金掮客、经商办企业等从业禁止行为。

未经农业银行允许，不得在其他营利性组织中兼职或领取

报酬。

2. Employees are prohibited from the following activities:

exploiting their positions and work privileges for benefit

transfer; organizing private lending, acting as financial

intermediaries, or running businesses; holding concurrent

positions or receiving remuneration in other for-profit

organizations without the permission of Agricultural Bank of

China.

3. 员工应与客户、供应商或其他业务相对方及其他工

作人员建立正当的业务往来关系，禁止通过给予客户、合

作伙伴、监管机构及其工作人员不当利益谋取不正当竞争

地位。

3. Employees shall establish proper business relationships

with customers, suppliers, other business counterparts, and other

partners. It is prohibited to obtain an unfair competitive

advantage by providing improper benefits to customers,

partners, regulatory authorities, and their staff.

4. 员工在社会交往和商业活动中应廉洁从业，自觉抵
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制不正当交易行为。严禁以任何方式索取、收受贿赂或谋

取不当利益。禁止收、送价值超过法律及商业习惯允许范

围的礼品。

4. Employees shall maintain integrity and ethics in social

interactions and business activities, and consciously resist

improper transactions. It is strictly prohibited to solicit or accept

bribes, or seek improper benefits in any form. Employees are

forbidden from receiving or giving gifts that exceed the value

allowed by law and commercial customs.

5. 员工应坚决抵制享乐主义和奢靡之风，参加会议、

调研、出差等公务活动应严格执行住宿、用餐、差旅规定，

食宿从简，禁止铺张浪费。

5. Employees shall resolutely resist hedonism and

extravagance. When participating in official activities such as

meetings, investigations, and business trips, they shall strictly

comply with policies on accommodation, meals, and travel

expenses, keep accommodation and meals simple, and avoid any

wasteful expenditure.

6. 严禁使用公款进行内部走访、送礼、宴请、娱乐、

旅游等活动。

6. It is strictly prohibited to use public funds for internal

visits, gift-giving, banquets, entertainment, travel, or other

similar activities.
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三、重点关注领域及要求

III. Key Focus Areas and Requirements

（一） 人事任免

(I) Personnel Appointment and Removal

本行建立了完善的履职回避制度，明确任职回避、业

务回避等要求，推动员工公正履职、廉洁从业。在员工提

任、调动、招录等环节，严禁新形成需回避的情形；员工

在从事涉及本人、亲属或其他可能影响公正履职的干部考

察、任免、奖惩、调配、招录等重点业务时，严禁以任何

方式施加影响。对于违反履职回避制度的，依规依纪严肃

处理，严防潜在风险。

The Bank has established a sound recusal system,

specifying requirements for recusal in personnel appointment

and business operations, to ensure employees perform their

duties impartially and maintain professional integrity. In

processes such as employee promotion, transfer, and

recruitment, it is strictly prohibited to create new situations

requiring recusal; when employees are involved in key

businesses activities that concern themselves, their relatives, or

other parties that may affect the impartial performance of their

duties, such as evaluation of officials, appointment and removal,

rewards and punishments, assignment, and recruitment, they are

strictly prohibited from exerting any influence in any way. For

violations of the recusal system, disciplinary actions shall be
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carried out in accordance with policies and disciplines to strictly

prevent potential risks.

（二） 采购

(II) Procurement

本行打造公正、廉洁、高效的集中采购管理体系，确

保反贪腐政策覆盖全部集中采购项目和参与供应商。在准

入环节，将供应商违法失信、涉贪腐行为、被本行禁入以

及特定关联情形纳入招标采购禁止性条件。防范关联供应

商串通投标行为，要求供应商签署廉洁承诺书。加强与审

计监督部门沟通联动，对存在串通、行贿或输送其他不正

当利益行为的供应商采取禁用措施，并向社会公示。

The Bank has established a fair, clean and efficient

centralized procurement management system to ensure that anti-

corruption policies cover all centralized procurement projects

and participating suppliers. At the supplier qualification stage,

prohibitive criteria such as illegal and dishonest behaviors,

involvement in corruption, inclusion in the Bank's exclusion list,

and specific conflict-of-interest relationships are included. The

Bank also prevents collusion among related suppliers, requires

suppliers to sign integrity commitment letters; and strengthens

communication and coordination with audit and supervision

departments, take measures to ban suppliers who engage in

collusion, bribery or provision of other improper interests, and

publicly disclose such actions.
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1. 为加强本行集中采购管理，规范集中采购行为，提

高集中采购效益，根据国家招投标有关法律法规及财政部

《国有金融企业集中采购管理暂行规定》，本行制定《中

国农业银行集中采购管理办法》。为明确规范集中采购项

目操作流程和工作要求，根据国家相关法律法规、监管规

定以及《中国农业银行集中采购管理办法》，本行制定

《中国农业银行集中采购操作规程》，严格禁止以下行为：

1. To strengthen the Bank's centralized procurement

management, standardize centralized procurement practices, and

improve centralized procurement efficiency, the Bank developed

the Centralized Procurement Management Measures of

Agricultural Bank of China based on relevant national laws and

regulations on bidding and tendering, and the Interim Provisions

on the Centralized Procurement Management of State-owned

Financial Enterprises issued by the Ministry of Finance. To

standardize the operational processes and clarify work

requirements for centralized procurement projects, the Bank

developed the Centralized Procurement Operating Procedures

of Agricultural Bank of China based on relevant national laws

and regulations, supervisory requirements, and the Centralized

Procurement Management Measures of Agricultural Bank of

China, putting forward the following requirements:

（1）供应商资质条件应与项目的需求相适应，不得为

特定供应商量身定制，不得以不合理条件限制和排斥供应
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商。

(1) The qualification criteria for suppliers shall be

commensurate with the requirements of the project. They should

not be tailored for specific suppliers, and unreasonable

conditions should not be used to restrict and exclude suppliers.

（2）集中采购相关人员不得私下接触供应商，不得接

受供应商宴请、财物及其他不正当利益。

(2) Personnel related to centralized procurement shall not

have private contact with suppliers, nor accept banquets, gifts,

or any other improper benefits from suppliers.

（3）集中采购活动相应阶段工作结束之前，集中采购

相关人员应对可能影响集中采购公平、公正的信息保密。

(3) Before the completion of each stage of centralized

procurement process, personnel involved in centralized

procurement shall keep confidential any information that may

affect the fairness and impartiality of centralized procurement.

（4）集中采购相关人员对涉及本人或配偶、子女、其

他近亲属等关联方的集中采购活动应主动回避，不得利用

职务便利为本人或关联方的经营、交易等活动提供方便，

谋取不当利益，不得与供应商存在非正常资金往来及利益

输送。

(4) Personnel involved in centralized procurement shall

take the initiative to recuse themselves from centralized

procurement activities involving themselves, their spouses,
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children, other close relatives, or other related parties. They

shall not use their position to facilitate the business,

transactions, or other activities of themselves or related parties

for improper benefits, or have improper financial transactions or

benefit transfers with suppliers.

2. 为加强全行集中采购供应商管理，促进集中采购活

动规范有序开展，预防和处置供应商不良行为，根据《中

国农业银行集中采购管理办法》，制定《中国农业银行集

中采购供应商不良行为管理细则》。

2. To strengthen the Bank's management of centralized

procurement suppliers, ensure the standardized and orderly

centralized procurement activities, and prevent and address

supplier misconduct, the Bank developed the Detailed Rules on

the Management of Supplier Misconducts in Centralized

Procurement of Agricultural Bank of China based on the

Centralized Procurement Management Measures of Agricultural

Bank of China.

（1）供应商围标、串标（串通）的；向本行有关部门

或人员、采购代理机构、评标（评审）委员会成员行贿或

者输送其他不正当利益的，属于重大不良行为。

(1) Where a supplier engages in bid rigging or collusive

bidding; offers bribes or transfers other improper benefits to 

relevant departments or personnel of the Bank, procurement

agencies, or members of the bid evaluation (review) committee,
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it shall be considered as a major misconduct.

（2）采购代理机构接受供应商贿赂或获取供应商输送

的其他不正当利益；与供应商串通，操纵采购结果；以不

合理的条件对供应商实行差别待遇或者歧视待遇；泄露采

购方案、采购文件、潜在供应商信息、专家信息、评标

（评审）结果或者其他可能影响采购公平、公正的相关信

息的，属于重大不良行为。

(2) Where a procurement agency accepts bribes from

suppliers or obtains other improper benefits transferred by

suppliers; colludes with suppliers to manipulate procurement 

results; imposes differential treatment or discriminatory

treatment against suppliers with unreasonable conditions; or 

discloses procurement plans, procurement documents,

information on potential suppliers, expert information, bid

evaluation (review) results, or other relevant information that

may affect the fairness and impartiality of procurement, it shall

be considered as a major misconduct.

（3）对发生重大不良行为的供应商，给予禁用，禁用

期为一年到三年，依法终止合同，并采取以下处罚措施：

(3) For suppliers who engage in major misconduct, the

following penalties shall be imposed: they will be prohibited

from participation in any procurement activities for one to three

years, contracts will be terminated in accordance with the law,

and:
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 不签订新的采购合同。

 No new procurement contracts shall be signed.

 依据合同约定取消入围资格，停止向其继续采购，

入围商品做下架处理。无备选供应商的，可设置过渡期以

满足业务需要，但过渡期最长不得超过 6 个月。

 The shortlisted qualification shall be cancelled in

accordance with the contract terms, procurement from the

supplier shall be halted, and the qualified products shall be

delisted. If there is no alternative supplier, a transition period

may be set to meet business needs, but the transition period shall

not exceed 6 months.

 禁用期内禁止供应商及其产品/服务参与全行范围

集中采购项目，情节严重的，可永久禁止。

 During the ban period, the supplier and its

products/services shall be prohibited from participating in

centralized procurement projects across the Bank. In serious

cases, the ban may be permanent.

（三） 信贷

(III) Credit

本行严防信贷领域的贿赂和贪腐风险，深入贯彻党中

央、国务院决策部署和中央纪委国家监委工作要求，以党

建为统领，持续推进反腐倡廉建设，建立了职责明确、相

互制约的内部控制架构，并持续开展相关监督和检查，以

确保控制有效性。员工需严格遵循以下要求：
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The Bank strictly prevents bribery and corruption risks in

the credit sector, and fully implements the decisions and

arrangements of the Central Committee of the Communist Party

of China and the State Council, as well as the work requirements

of the Central Commission for Discipline Inspection and the

National Supervisory Commission. Guided by the Party's

leadership, the Bank has consistently advanced anti-corruption

and integrity initiatives, establishing a well-defined and

mutually restraining internal control framework, and continued

to carry out relevant supervision and inspections to ensure the

effectiveness of controls. Employees shall strictly meet the

following requirements:

1. 信贷业务从业人员应自觉贯彻执行国家有关经济、

金融政策，严格按照国家法律法规和农业银行政策制度办

理信贷业务，严守职业道德，勤勉尽职履行岗位职责，严

禁各种形式的违法、违纪、违规行为。

1. Credit business personnel should consciously adhere to

relevant national economic and financial policies, handle credit

business transactions in strict compliance with national laws and

regulations and the policies of Agricultural Bank of China, abide

by professional ethics, and fulfill their job responsibilities

diligently. All forms of illegal, disciplinary and regulatory

violations are strictly prohibited.

2. 严格按规定开展尽职调查，认真核实客户生产经营
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和财务状况，获取真实、全面、客观的客户、业务、担保

等信息。严禁未按规定核实或轻信客户或中介机构提供的

资料，严禁默许、配合客户或中介机构伪造资料，严禁规

避重大问题和隐瞒风险隐患。严格客户准入，严禁违规放

松客户和业务准入标准。严禁借用或冒用他人名义办理贷

款。严禁非因公务私自会见客户。严禁对客户吃拿卡要。

2. Carry out due diligence in strict accordance with

policies, carefully verify the customer's production and

operation as well as financial status, and obtain true,

comprehensive and objective information about customers,

businesses, and guarantees. It is strictly prohibited to fail to

verify information in accordance with policies or blindly trust

materials provided by customers or intermediary institutions, to

tacitly allow or assist customers or intermediary institutions to

forge documents, or to avoid addressing major issues and

conceal potential risks. Customer admission standards must be

strictly adhered to, and it is strictly prohibited to relax these

standards in violation of policies. It is strictly prohibited to

process loans under someone else's name, or to meet customers

privately for non-official purposes. It is strictly prohibited to

solicit or accept bribes from customers.

3. 严格按规定开展审查审批。严格审查信贷业务的合

法合规性、安全性、效益性，严禁隐瞒信用业务风险和重

大问题。坚持审贷分离，严格执行回避管理要求和不相容
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岗位分离制度。坚持公开透明审贷，审查审批人员不得私

自会见客户，不得接受可能影响公正执行公务的内部公关、

送礼、宴请。坚持独立审贷，严禁干预、授意相关人员或

按照相关人员授意违规审贷。贷审会、合议会要全面、客

观审议信贷业务风险与收益，会议主持人不得对审议事项

进行引导性发言。坚持按规定程序审批，严禁越权或变相

越权、逆程序或变相逆程序审批。

3. Carry out review and approval in strict accordance with

policies. Rigorously review the legality, compliance, safety and

profitability of credit business. It is strictly prohibited from

concealing credit business risks and major issues. The principle

of separating loan review and loan approval must be adhered to,

and the recusal management requirements and the separation of

incompatible positions must be strictly enforced. The review and

approval process must be conducted with transparency and

openness, and review and approval personnel shall not meet

customers privately, nor accept internal public relations

activities, gifts or banquets that may affect the impartial

execution of their duties. Independence in the review and

approval process must be maintained, and any intervention in,

instruction to, or compliance with unauthorized directives

regarding loan review processes is strictly prohibited. The loan

review meeting and joint review meeting shall comprehensively

and objectively deliberate on the risks and benefits of credit
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business, and the meeting chair shall not make guiding

statements on the matters under review. Follow the approval

procedures as prescribed. Any overstepping of authority

(explicit or disguised), or reversal/subversion of due process is

expressly prohibited.

4. 加强用信审核，不得违规向不符合用信条件或存在

重大风险的客户发放信用。严格落实放款审核和权证办理

要求，严禁客户经理“一手清”，严防不落实信用发放条件，

严防虚假担保、虚假权证风险。加强担保管理，做实押品

核查，审慎价值重估，严禁违规动用、释放抵（质）押物

或保证金、违规更换或解除保证担保。严格审核信贷资金

用途和流向，严禁指使、配合或默许客户挪用信贷资金。

严格做好存续期检查和风险预警处置，严禁隐瞒重大风险、

虚假核实风险信号、报送虚假信息、拖延风险处置。

4. Strengthen the review of credit utilization. It is strictly

prohibited to issue credit in violation of policies to customers

who fail to meet eligibility criteria or pose significant risks.

Strictly implement the requirements for loan disbursement

review and collateral documentation. It is strictly prohibited for

client managers to handle all aspects of the process alone,

preventing the non-implementation of credit disbursement

conditions, as well as the risks of false guarantees and false

collateral. Strengthen guarantee management by conducting

thorough collateral verification, prudent value reassessment. It is



17

prohibited to use or release mortgages (pledges) or margin

deposits in violation of policies, or replace or terminate

guarantees improperly. Strictly review the purpose and flow of

credit funds. Any instruction, cooperation, or tacit approval of

client fund misappropriation is prohibited. Strictly carry out

ongoing monitoring and risk early warning resolution,

preventing concealment of material risks, falsified risk

verification, submission of false information, or delayed risk

mitigation.

5. 严格执行信贷业务回避制度，严禁违规向关系人发

放信用贷款。对关系人发放担保贷款的条件不得优于其他

借款人同类贷款条件。

5. Strictly implement the credit business recusal system. It

is strictly prohibited to issue credit loans to related parties in

violation of policies. The conditions for issuing secured loans to

related parties shall not be more favorable than those for similar

loans to other borrowers.

（四） 公益捐赠

(IV) Public Welfare Donations

本行公益捐赠严格遵循国家法律、法规和政策，符合

本行相关管理规定，实施时严格履行审批程序，规范运作，

捐赠信息公开透明。公益捐赠项目一经审批，须严格按照

捐赠方案和捐赠协议执行，任何单位和个人无权擅自改变

捐赠财产的性质和用途，不得以任何方式截留或挪用捐赠
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款项、物资，不得通过捐赠为个人谋取不正当利益。发生

挪用、侵占或者贪污捐赠款物等行为的，对有关责任人进

行处理和处罚。涉嫌犯罪的，移交司法机关依法追究刑事

责任。

The Bank's public welfare donations strictly comply with

national laws, regulations and policies, as well as the Bank's

relevant management rules, and when implementing such

donations, the Bank follows approval procedures to ensure

standard operations and transparent disclosure of donation

information. Once a public welfare donation project is approved,

it must be implemented in strict accordance with the donation

plan and donation agreement. No unit or individual has the

authority to arbitrarily change the nature and purpose of the

donated assets, retains or misappropriate the donated funds or

materials in any way, or seek improper personal benefits through

donations. In the event of misappropriation, embezzlement or

other misuse of donated funds and materials, the responsible

parties shall be subject to disciplinary action and penalties.

Cases involving suspected criminal conduct shall be referred to

judicial authorities for criminal liability investigation in

accordance with the law.
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四、管理机制

IV.Management Mechanisms

（一）组织保障

(I) Organizational Support

反贿赂反贪腐由本行董事会、监事会及高级管理层共

同监督，并与公共部门密切合作，以确保相关工作得以恰

当充分地实施。本行明确董事会、监事会、高级管理层等

在贪污受贿等涉刑案件风险防控中的职责分工，董事会承

担案件风险防控最终责任，监事会、监事或承担监督职责

的组织承担案件风险防控监督责任，高级管理层承担案件

风险防控执行责任。严格执行领导干部个人有关事项报告

制度，落实交流轮岗、履职回避、兼职管理、因私出国

（境）等规定，常态化规范领导干部配偶、子女及其配偶

经商办企业行为。

Anti-bribery and anti-corruption efforts are jointly

supervised by the Bank's Board of Directors, the Board of

Supervisors, and senior management, and the Bank works

closely with public authorities to ensure that these efforts are

implemented appropriately and effectively. The Bank clearly

defines the responsibilities of the Board of Directors, the Board

of Supervisors, and senior management in the prevention and

control of criminal cases involving bribery and corruption. The

Board of Directors bears the ultimate responsibility for case risk

prevention and control, the Board of Supervisors, supervisors or
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the supervisory organization bears the execution responsibility

for case risk prevention and control, and senior management is

responsible for the execution of case risk prevention and control.

We strictly implemented the reporting system for personal

matters of leaders and regulations on job rotation, duty

avoidance, part-time job management, and private overseas

trips, and regulated the business activities of the spouses and

children of leaders, as well as their children's spouses.

（二） 廉洁教育

(II) Training on Integrity and Compliance

本行不断加强新时代廉洁文化建设，积极培育和践行

“清正廉洁、风清气正”的廉洁理念，制定下发《关于加强廉

洁文化建设的指导意见》，定期组织开展覆盖全行的廉洁

文化建设系列活动，制定活动实施方案，明确工作目标，

创新宣传形式和载体，提升广大干部员工廉洁意识，营造

廉洁经营良好氛围。充分发挥党团群作用，把廉洁文化建

设纳入党风廉政建设和反腐败工作整体布局。

The Bank continuously strengthens integrity culture in the

new era, actively cultivates and practices the principle of

"integrity, honesty and upright conduct". The Bank issued the

Guiding Opinions on Strengthening Integrity Culture, and

regularly organizes a series of integrity culture activities

covering the whole Bank with well-developed activity

implementation plans, clear work objectives, and innovative
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promotional formats and channels, to enhance the integrity

awareness of all officials and employees, and foster a sound

environment for ethical business practices. The Bank give full

play to the roles of Party, youth leagues and mass organizations,

and incorporate integrity culture development into the broader

framework of Party conduct improvement and an anti-

corruption efforts.

本行开展合规宣讲、警示教育、廉洁合规培训等廉洁

教育活动，实现机构、董事、管理层人员、员工培训全覆

盖。加强党风廉政教育，举办全面从严治党专题培训，分

级分类开展分支机构党务干部培训。总行对直管单位党务

干部开展全面从严治党、党风廉政建设培训，穿透式培训

至二级分行党委书记。组织各级机构、各条线广泛开展

《中国农业银行员工行为守则》合规文化培训。

The Bank has organized a variety of integrity education

activities, including compliance promotion, warning education,

and integrity and compliance training sessions, covering all

institutions, directors, management personnel, and employees.

To strengthen education on Party conduct and clean governance,

the Bank has organized special training sessions on full and

rigorous Party self-governance, and provided tiered and

classified training for Party affairs officials across branches. The

Head Office has organized training on full and rigorous Party

self-governance and Party conduct improvement for Party
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affairs officials from directly managed units, extending the

training to Party secretaries of tier-2 branches. The Bank has

also organized entities at all levels and business lines to

extensively carry out compliance culture trainings on the Code

of Conduct for Employees of Agricultural Bank of China.

在新员工培训中专设“《中国共产党纪律处分条例》解

读与廉洁警示教育”、“农业银行员工行为守则和违规处理办

法”课程。在《新员工入职培训手册》中汇编《银行金融机

构从业人员行为管理指引》和本行《中国农业银行员工行

为守则》、《员工违规行为处理办法》。反贪腐政策覆盖

供应商，持续开展供应商监督检查和道德规范培训，要求

供应商签署廉洁承诺书，及时向问题供应商发出风险提示

并跟踪整改情况。

In the new employee training program, the Bank has

specifically set up courses on the Interpretation of the

Regulations of the Communist Party of China on Disciplinary

Sanctions and Integrity Warning education, and on the

Agricultural Bank of China's Employee Code of Conduct and

Violations Handling Measures. The New Employee Orientation

Manual includes the Guidelines for the Conduct Management of

Bank Employees, alongside the Bank's Code of Conduct for

Employees of Agricultural Bank of China and Employee

Violations Handling Measures. The Bank's anti-corruption

policies also cover suppliers, with ongoing supervision,
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inspection, and ethics training. The Bank requires suppliers to

sign integrity commitment letters, issues risk alerts to non-

compliant suppliers in a timely manner, and follows up on the

progress of remediation.

（三） 员工行为管理

(III) Employee Conduct Management

员工应遵法学法守法用法，牢固树立法治意识和法治

思维，形成办事依法、遇事找法、解决问题用法、化解矛

盾靠法的良好法治习惯，推动法治农行建设。

Employees shall comply with, study, abide by and apply

the law, firmly establishing legal awareness and legal thinking,

and forming good legal habits, such as handling affairs

according to the law, seeking legal solutions when encountering

issues, solving problems through legal means, and resolving

conflicts by relying on the law, to promote the construction of a

law-based Agricultural Bank of China.

员工应牢固树立违规就是风险、合规创造价值的理念，

始终秉持风险为本、合规优先的原则，全面了解岗位合规

要求，不断增强全球合规意识，自觉遵守法律、规则、准

则和农业银行内部制度。

Employees shall firmly establish the concept that violations

mean risks and compliance creates value, always adhere to the

risk-based and compliance-first approaches, fully understand the

compliance requirements for their positions, continuously



24

enhance global compliance awareness, and consciously abide by

laws, regulations, standards, and the internal policies of

Agricultural Bank of China.

员工应自觉抵制并严禁参与非法集资、地下钱庄、洗

钱、商业贿赂、内幕交易、操纵市场等违法行为。严禁参

与黄、赌、毒和涉黑涉恶活动。坚持以最高道德标准要求

自己，在任何情况下，都不得以违法违规为代价追求利益。

Employees shall consciously resist and strictly refrain from

participating in illegal activities such as illegal fund-raising,

underground banking, money laundering, commercial bribery,

insider trading, and market manipulation. Participation in

activities related to prostitution, gambling, drugs, and organized

crime is strictly prohibited. They should always hold themselves

to the highest moral standards and, under no circumstances,

pursue interests at the cost of violating laws and regulations.

本行将根据国家政策、监管要求、行业发展和内部情

况，对相关政策适时进行修订更新。

Agricultural Bank of China will timely revise or update

relevant policies in accordance with national policies, regulatory

requirements, industry development, and internal operational

needs.
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